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National Treasury has announced that they are looking at changes to the way members are able to
withdraw benefits from their retirement fund. This comes after growing demands by members to be able to
access their benefits in retirement funds, due to the Covid-19 pandemic, which has negatively impacted
financial circumstances. It has been reported that the earliest this change would be effective would be in
2022.
National Treasury has made the statement that Government has been working on a more structured “twobucket system” that will allow for the restructuring of future contributions. One bucket is to be preserved until
retirement, and the second bucket will allow for pre-retirement access during emergencies or extraordinary
circumstances.
When Retirement Reform was raised in the early 2000’s, it was said that compulsory preservation was one of the
main aims of the proposed changes. The other key aspects relating to contributions, tax on contributions and
compulsory annuitisation have been implemented. Compulsory preservation is the one aspect that remains
unchanged. Currently, retirement fund members can withdraw benefits from the fund on resignation, retrenchment
or dismissal.

NMG will be keeping up to date on these developments. This change has wide reaching effects for our
members.
In this issue of the Connector newsletter, we share some financial planning tips that will assist you if
you are starting out your working life. We also have some simple steps that you can take right now
for the sake of your future financial security.

Financial planning for all ages

Rule 1: Start the way you intend to continue.
Your first salary may seem like an enormous sum of money. You may feel
quite rich and be tempted to splurge. After all, you’ve worked hard to get this
far.
Consider the child who eats all his sweets immediately and ends up with a
very sore stomach… and no more sweets for tomorrow. No doubt you have
witnessed this, or even experienced it. The concept of delayed gratification is
not something that only children struggle with. In our climate of ‘instant
everything’, we are all used to getting what we want, when we want it, at the
click of a button.
To encourage yourself to resist temptation, you can set financial goals for the next 6 months, the next year, and
the next 5 or 8 or even 10 years. Here are a few ideas:
6 months: pay off credit card or store cards.
1 year: pay off car.
5 years: have an emergency account with 6 months’ salary saved.
8 years: pay off home.
10 years: be completely debt free.

Rule 2: Stop to think before you splurge.
Do you really need that new mobile, or outfit, or console? If yes, then have you found the item at the best price? If
it’s on credit, have you obtained the most affordable payment plan? Do you know how much interest you will be
paying on the debt?
True wealth is not about the car you drive or the clothes you wear or the gadgets you own. True wealth – and true
peace of mind – is a result of living with as little debt as possible. It’s a rare and special and truly admirable
individual who can proudly announce that they owe nothing to anybody.
Rule 3: Continue cultivating the good habits you started with.
If you budget and save on a monthly basis, eventually it will become second nature to do so. This process is
easier to achieve if you have professional help. Just like you wouldn’t try to give yourself stitches if you are injured,
so you shouldn’t jump into the world of finances and investments without a financial advisor to guide you, and
even encourage you to do the right thing. Consider your financial advisor the way you would your trainer at gym,
or your dietician – someone that you pay to help you become the best version of yourself.
And when you become that person, what a great feeling – even better than the child who saved his sweets so that
there would be something to look forward to tomorrow.

Planning for a longer retirement

Review your investment strategy.
Are you taking the right level of risk for your age? If you have more than 10 years from retirement,
you should be taking higher risks and investing predominantly in the stock market. If retirement is
only 2 years away, you should ensure that your money is protected from volatility.
Build a relationship with an accredited financial advisor.
The importance of staying informed about your future finances cannot be stressed enough – and you
may need expert assistance to establish whether you will have enough money to retire comfortably,
how long this money will last you, and which annuity option will work best for you.
Consider retiring a few years later.
You are permitted to leave your money in your retirement fund to continue growing, even if you do
retire. This is known as deferring your retirement. Your employer may even be willing to let you work
past your normal retirement age. Many of us are still vibrant and healthy in our 60s, so perhaps you
could work for a few more years and make the most of the opportunity to save.
Consider an additional savings vehicle.
Does your Fund allow you to make additional voluntary contributions to your retirement savings? This
could be either a monthly contribution or a lump-sum contribution. Alternatively, you can save outside
of your Fund in a tax-free savings account or similar product.
Leave your savings ALONE.
No matter what, resist the temptation to take a portion of your retirement benefit in cash, should you
change employers. This is the most important, and simplest, yet hardest rule of all to follow.

Have a look at the following example:
Jane invests R500 each month from the age of 18. At age 28, after ten years, she
decides to stop. She has invested a total of R60 000. Jane leaves this amount alone
for the next 47 years, until she turns 65.
Jenny, who is Jane’s best friend and the same age, also invests R500 a month, but she
only starts at age 28. Jane carries on investing this monthly amount for 37 years, when
she turns 65. In total, she invests R222 000.
Amount invested

Time spent
contributing

Time spent
invested

Projected benefit
at retirement

Jane

R 60 000

10

47

R1 050 000

Jenny

R 222 000

37

37

R 998 000

Even though Jenny contributed almost four times more, she still has far less money at retirement. This
is because Jenny’s money earned compound interest for ten years less than Jane’s did. Isn’t the
power of time and patience incredible?

Your investment in Q2 of 2021
The Covid-19 pandemic continues its hold across the globe, with the Delta variant spreading quickly in many parts
of the world. The World Health Organization has noted that the Delta variant is about 55% more transmissible than
the Alpha variant, making it likely to dominate in the months ahead as 96 countries have reported cases of the
Delta variant.
In South Africa, President Ramaphosa moved South Africa to an adjusted lockdown level 4 on the back of a
resurgence in Covid-19 infections driven by the Delta variant.

South Africa
The South African market saw positive gains during the first two months of the
quarter but followed most of its global peers into a decline in June. The JSE’s
positive run ended and South Africa’s FTSE JSE All Share Index ended the
quarter flat. One positive was that the return on the FTSE JSE All Share Index
for the period from 1 January to 30 June 2021 was up 13.2%.
South Africa’s first quarter GDP rose more than expected, at an annualised 4.6% quarter-on-quarter.
Growth remains constrained by electricity load-shedding and unemployment levels at record highs.
Local economic news was dominated by political events throughout the second quarter of 2021.
1. The Government announced the loosening of power generating restrictions in South Africa and
the sale of a majority stake at cash-strapped SAA with a black-owned consortium pumping in
more than R3 billion to get the majority slice of the stake.
2. A Constitutional Court ruling sentenced former president Jacob Zuma to 15 months jail time for
contempt of court sent a signal that no South African is above the law. This was followed by civil
unrest causing severe damage to property and lives in the days thereafter.
The South African economy continues to be volatile. It is expected that there will be an improvement
towards the third quarter as the national vaccine roll out gathers momentum.

International
Q2 of 2021 saw a significant rise in inflation in the United States which
prompted the Federal Reserve to start signalling a rise in interest rates
sooner than previously expected. The talks surprised the market. It is
anticipated that rate hikes will come into effect at the end of 2023. This
caused some market jitters throughout June. The Federal Reserve has
confirmed that monetary policy will remain accommodative for now, given
that inflation is transitory.
China has indicated that it is targeting more balanced economic growth. Consumption and services have
continued to recover, while exports and the housing market are fading on lower Covid-related demand.
Commodity prices have begun to drop on the back of this normalisation and on China’s strong rhetoric against
commodity price manipulations. China’s slowdown is a headwind for commodity prices and despite global fiscal
spend supporting commodities, it is expected that there will be further commodity headwinds into the end of the
year.

Key indices to 30 June 2021
KEY INDICES

1 month to
30 June 2021

3 months to
30 June 2021

1 Year to
30 June 2021

3 Years to
30 June 2021

5 Years to
30 June 2021

Local shares
FTSE/JSE All Share TR ZAR

(2.43)%

0.05%

25.07%

8.09%

Local resource shares
FTSE/JSE Resources 10 TR ZAR

(6.55)%

(5.15)%

28.42%

19.32%

20.25%

Local industrial shares
FTSE/JSE Industrials l 25 TR ZAR

0.56%

0.10%

17.12%

6.84%

6.17%

Local financial shares
FTSE/JSE Financial 15 TR ZAR

(2.62)%

8.11%

33.45%

(2.23)%

2.28%

Local property
FTSE/JSE SA Listed Property TR ZAR

3.37%

12.12%

25.17%

(8.86)%

(6.85)%

Local bonds
Beassa ALBI TR ZAR

(2.5)%

(1.7)%

17.0%

5.5%

8.7%

1.09%

6.86%

13.68%

9.24%

9.16%

5.48%

3.98%

14.95%

16.72%

14.62%

Local cash
STeFI Composite ZAR
Global shares
MSCI ACWI GR USD

8.11%
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